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ing the date of recommends tion for promotion. : 
| 7 : 
be Be ’ Particular eee ee will be given by recommending and 
approving authorities tos : Fi 
i ; 
: 
| (4): Detons trated ability by accel performance, in a@ very, good - 
| or better manner, of the duties of the grade: and position for which : 
ey recommended. : 
” (2) A previous pebard of steady savendenent or achievement : 
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